
2008 Current 
Blended

2009 Renewal If 
Blended

% 
Increase

2009 Renewal 
Unblended

% Increase 
from 2008

Single $313.38 $338.14 7.9% Not Eligible N/A
Two-Party $639.62 $690.15 7.9% Not Eligible N/A
Family $804.90 $868.19 7.9% Not Eligible N/A

Single $428.00 $454.00 6.1% $712.00 66.4%
Two-Party $854.00 $906.00 6.1% $1,420.00 66.3%
Family $1,109.00 $1,177.00 6.1% $1,848.00 66.6%

Single $414.60 $461.70 11.4% $730.20 76.1%
Two-Party $827.18 $921.30 11.4% $1,458.20 76.3%
Family $1,073.32 $1,195.60 11.4% $1,892.70 76.3%

Single $743.58 $887.80 19.4% $1,369.70 84.2%
Two-Party $1,486.32 $1,775.10 19.4% $2,739.70 84.3%
Family $1,931.74 $2,307.10 19.4% $3,561.10 84.3%

  

*The Early Retirement Incentive Program is available to current employees covered by the CalPERS 
Miscellaneous contract (excluding: Elected Officials, Parks, Flood and Waste Management Special Districts) if 
their CalPERS retirement date is no earlier than January 2, 2009 and no later than March 31, 2009.   Safety 
members are not eligible for this program.

Unblended (unsubsidized) Rates

Kaiser Permanente (HMO)

Blue Shield (HMO)

Blue Shield (PPO)

County of Riverside
2009 County Medical Plan Renewal Rates

 for Non-Medicare Retirees who Retire on or after January 1, 2009 (Note: Retirees who retire through the Early 
Retirement Incentive Program pay the Blended (subsidized) Rates

Exclusive Care (EPO)


