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It’s That Time Again!  
Annual Enrollment for County retirees begins  
October 10 . Take advantage of this once-a-year 
opportunity to confirm your benefits coverage for 
the coming year. The deadline to enroll or make 
changes is midnight on October 31, 2016.
We’re pleased to announce there will be no changes to your 
County benefits this year! The benefits and coverage we  
currently offer will remain the same, with only a slight increase in 
the benefit plan rates. For a comparison of medical plan options 
and their related costs, review the Your Benefits enrollment guide 
for 2017.

If possible, try to attend one of our Retiree Benefits Fairs at 
locations around the county. 

Remember, if you need help with your benefits decisions,  
call an Advocate at (888) 622-1200, visit the Advocacy site at  
www.aonhewittadvocacy.com, or attend an enrollment fair.  
See chart above for details. 

ANNUAL ENROLLMENT  
IS COMING SOON! 
OCTOBER 10-31, 2016

Watch for more information in the  
coming weeks.

http://benefits.rc-hr.com

Retiree Enrollment Fair Schedule

October 13 DPSS/GAIN-Perris  
201 Redlands Ave., Perris 92571  

11:00 a .m . – 1:00 p .m .

October 18  Workforce Development   
749 N. State St., Hemet  92543

11:00 a .m . – 1:00 p .m .

October 19  Workforce Development   
44199 Monroe St., Indio 92201  

11:00 a .m . – 1:00 p .m .

October 26   Riverside County Admin . Center 
4080 Lemon Ave., Riverside 92502  9:00 a .m . – 11:00 a .m .
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THINGS TO CONSIDER BEFORE ENROLLMENT

Your enrollment guide provides basic information about your 
County-sponsored medical, dental and vision care plans, including 
resources that you may need to evaluate your options. Use the 
guide to learn more about the benefit options available to you. 

You’ll also receive a personalized enrollment letter which shows 
your current coverage. Take the time to review each document to 
make sure you have coverage that meets your needs at a price you 
can afford.

Here are a few things you might consider about your health and 
financial needs before you select benefits for the coming year:

  Does your current benefits coverage meet your needs?

   Are your current prescription drugs covered under the plan you 
have or the plan you’re considering?

  Is your CalPERS warrant sufficient to cover your premium?

   Are you or your dependent(s) newly eligible for Medicare, or will 
you become eligible this year?

  Do the plan’s premium costs fit your budget?

  Have your health care needs changed?

  Has your marital status changed?

  Have your eligible dependents changed?

If you decide that you would like to change your elections, you can indicate your new choices on the 
Retiree Benefit Election Form that you will receive in the mail. NOTE: You do NOT need to submit a new 
election form if you are not making any changes to your current coverage.



Remember: 
If you do not wish to change your benefit elections, you do not need 
to complete a Retiree Benefit Election Form for the 2017 plan year.

COR Benefits Newsletter     3

HOW TO ENROLL

During Annual Enrollment, you can:

 choose a different plan or cancel your medical, dental or vision plan;

 add or delete coverage for an eligible dependent; or

  do nothing…and your current health care coverage will continue as  
long as you remain eligible.

If you are making changes to your benefits, enrolling is fairly straightforward .   
Just follow this checklist:

Complete any additional enrollment forms required by the plan you’ve selected. These 
additional forms are generally required if you or your dependent is over 65 and/or eligible  
for Medicare and you are enrolling in or dis-enrolling from one of the following plans:  
 a .  UnitedHealthcare Medicare Advantage or Coordination of Benefits (COB) Plan,  
 b .  Kaiser Senior Advantage High Option or Low Option, or the SCAN HMO.  
We will not be able to process your medical plan enrollment without these completed forms. 
You must also provide a copy of the Medicare card that verifies enrollment in Parts A and B.

Once you have chosen your benefits, add up all of your costs. Your benefit costs will continue 
to be deducted monthly, whenever possible, from your CalPERS pension warrant for 2016. 
Remember, we will reduce the cost of your medical premium by applying your County 
contribution (see page 48 in Your Benefits enrollment guide for 2017) or your CalPERS warrant.

Be sure to provide your current dependent information.

Sign and date each of your completed forms.

Attach copies of documentation that verifies the eligibility of your dependents, if any.

Make a copy of your form(s) and any documentation for your records.

Submit your benefit forms to the County of Riverside Benefits Division no later than  
October 31, 2016. 



What’s Up @ The County?
WEDNESDAY FARMER’S MARKETS

Stop by the Riverside County Administration Building every 
Wednesday from 8:30 a .m . to 1:30 p .m. to visit our weekly  
Farmer’s Market. Eat well to live well!

4     Focused on you

WHY ARE PREVENTIVE SERVICES IMPORTANT?

Preventive services are important for everyone—especially for people in retirement—because health 
problems increase as you age. Preventing problems—or identifying them at an early stage—helps you  
live a longer, healthier and more satisfying life.

Remember: Most preventive care is covered at 100% by Medicare, so there is no reason to ignore these 
important services:

    Influenza vaccine: This annual vaccine helps 
prevent the flu. About 85% of the deaths from 
influenza are of people 65 years of age or older.

    Pneumococcal vaccines: The pneumococcal 
polysaccharide vaccine (PPSV) and 
pneumococcal conjugate vaccine (PCV13) 
help prevent pneumonia. For people who have 
pneumonia, it helps prevent life-threatening 
complications. 

    Breast cancer screening: Nearly half of all new 
breast cancer cases are in women 65 years of 
age and older. Women between the ages of 50 
and 74 should have a mammogram every two 
years to screen for breast cancer. 

    Colorectal cancer screening: Two out of every 
three new colorectal cancer cases are in adults 
65 years of age and older. Beginning at 50 years 
of age and continuing until 75 years of age, all 
adults should be screened for colorectal cancer. 

    Diabetes screening: Diabetes affects almost one  
out of every four adults 60 years of age and 
older. If you are overweight or obese, your doctor 
may test you for diabetes, even if you don’t have 
any symptoms.

    High Blood Pressure Screening: The possibility 
of developing high blood pressure increases as 
you get older. Your doctor will probably check 
this each time you are seen in the medical 
office, and at least once a year.

    Cholesterol screening: High cholesterol is a 
risk factor for heart disease and stroke. Men 35 
years of age and older and women 45 years of 
age and older who are at risk for coronary heart 
disease should have their cholesterol levels 
checked on a regular basis.

    Osteoporosis screening: The risk of osteoporosis 
increases as you get older. Women who are 
65 years of age and older should be tested for 
osteoporosis. This test is called a bone mass  
(or bone density) test. 


