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STAY CONNECTED AND WELL INFORMED
Welcome to the FOCUSED on you newsletter—another way to stay current  
on what’s happening with your County of Riverside benefits and the  
programs and resources available to you as a County employee. In this  
issue, you’ll learn:

   The latest news on the Affordable Care Act

   How you can start preparing for Open Enrollment now

   What’s happening with the Culture of Health program 

Your well-being is important to us, which is why we’re committed to offering 
you the tools, resources and information you need to live well and achieve 
your personal, career and financial goals. However, our programs and 
resources are only valuable if you use them. Take advantage of what we  
offer and make the most of what’s available to you—it’s all designed with  
you in mind. 

THE LATEST ON THE ACA
The Patient Protection and Affordable Care Act (PPACA), commonly called  
the Affordable Care Act (ACA), is a United States federal statute signed into 
law by President Barack Obama on March 23, 2010. 

The ACA was introduced to increase the quality and affordability of health 
insurance, lower the uninsured rate by expanding public and private 
insurance coverage, and reduce the costs of health care for individuals and 
the government. It introduced mechanisms such as mandates, subsidies, 
employer and employee reporting requirements, and insurance exchanges.

The regulations under the ACA continue to evolve, and we want to make sure 
you’re in the loop and aware of how you and the County are affected by these 
regulations. 

Effective January 1, 2015, both health insurance providers and employers with 
50 or more full-time employees have new reporting requirements to ensure 
they are meeting health care coverage obligations. The information-reporting 
obligations are meant to provide the IRS with policy details for each person 
covered under our health plans.

OUR BENEFITS 
ENROLLMENT GUIDE  
HAS BEEN UPDATED!
We’re always looking for 
opportunities to improve how we 
communicate about our benefits. 
Understanding your coverage can 
be complex, so it’s important we 
continue exploring how we can best 
provide you with the information you 
need to make informed choices. 

Visit http://benefits.rc-hr.com 
for a peek at the new guide, now 
designed to serve as an ongoing 
resource for new and existing 
employees. During Annual 
Enrollment, we’ll provide details 
specific to any changes, but you can 
use the guide as a daily resource on 
what’s available and how the plans 
work. Check it out!*

* Riverside Sheriffs’ Association Law Enforcement 
Unit: Contact the RSA Trust at (951) 653-8014 for 
information about your benefit program and what’s 
available to you through the trust.
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REMEMBER!
If you’re participating in a  
Flexible Spending Account (FSA) 
and wish to continue participation 
in 2016, you MUST take action  
to re-enroll during this year’s 
annual enrollment period.

2016 ANNUAL 
ENROLLMENT PERIODS 
Active Employees eligible for 
County or CalPERS plans 
September 14–October 2, 2015

Riverside Sheriffs’ Association 
Law Enforcement Unit  
October 1–October 30, 2015

This year, the County will be required to report information such as:

   Your length of full-time status

   Proof of the minimal essential coverage offered

   Your coverage dates and how much you pay for coverage 

   Taxpayer identification numbers for you and your dependents

   The addresses we have on file for you and your enrolled dependents

In addition to reporting this information to the IRS, we must also share this 
information with you in order to help you meet your tax filing requirements. 
You will receive a form 1095-C along with your W-2 form for the 2015 tax year 
no later than January 31, 2016. Please retain this document for your records, 
and provide it to your tax consultant when you complete your tax filing for the 
2015 tax year.

If you have any questions about the ACA reporting requirements, visit the 
benefits website at http://benefits.rc-hr.com.

GEAR UP FOR ANNUAL ENROLLMENT
It’s almost that time of year! This is your once-a-year opportunity to update 
your benefits, so make it count. As we gear up for Annual Enrollment, here 
are some things to consider:

   Your expenses over the past year. Make a list of all the health care 
expenses you had in the past year. Your list should include copayments for 
doctor’s visits, hospital stays, outpatient procedures, and vision and dental 
care. This will give you a general idea of how much you’ll likely spend in the 
coming year.

   Your dependents’ eligibility. Make sure you review, verify and update 
your dependents’ information. It’s important that you verify all of your 
dependents remain eligible for coverage under the County’s eligibility 
rules.

   Your mailing address is up to date. Double-check that the mailing address 
we have on file is accurate so you receive Annual Enrollment materials and 
any future benefits-related information we send to your home. 

   Your needs for the coming year. Will you need any specific procedures  
or surgery? Will one of your children need braces? Take into account 
anything that could potentially require a health care expense.

   Maintaining access to your current physicians. Before you decide on a 
medical plan, confirm that your physicians and preferred providers  
are part of the plan’s network. Even if you decide to stay in your  
current plan, check with your doctors to make sure they plan on  
staying in the network. 

   Your budget. Consider how much you can afford to pay per pay  
period and out of your own pocket when you need to get care.

Making the right choice takes research and preparation, but it’s  
worth investing the time. Otherwise you could be left paying more  
for coverage than you really should.
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Save the Date!
Attend one of our 2016 enrollment fairs for additional information to help you make your 2016 benefit elections and to get 
answers to your questions. Representatives from all of the County plans will be available.

2016 ENROLLMENT FAIR SCHEDULE

Facility Date Time Location

Workforce Development
Indio, CA 92201

9/15/15 10:00 – 1:00 44199 Monroe Street
Conference Ctr, Room 402

SEIU Local 721
Riverside, CA 92507

9/16/15 11:00 – 2:00 6177 River Crest Drive, Suite B

County Administrative Center
Blythe, CA 92225

9/17/15 11:00 – 1:00 260 N. Broadway

Grace Mellman Community Library
Temecula, CA 92591

9/17/15 11:00 – 2:00 41000 County Center Drive

DPSS/Gain
Hemet, CA 92543

9/22/15 11:00 – 2:00 541 N. San Jacinto Avenue

Riverside County Administrative Center (CAC)
Riverside, CA 92501

9/23/15 10:00 – 2:00 4080 Lemon Street
Rooms 2A & 2B

Riverside County Regional Medical Center 
Moreno Valley, CA 92555

9/24/15 10:00 – 3:00 26520 Cactus Avenue

Flood Control District
Riverside, CA 92501

9/29/15 12:00 – 4:00 1995 Market Street

DPSS/Gain
Riverside, CA 92505

9/30/15 11:00 – 2:00 4060 County Circle Drive
Room 101

Note: RSA Trust will hold a Health Fair for Law Enforcement employees ONLY at the Sheriff’s Picnic on Saturday,  
October 10, 2015 from 10:00 a.m. – 3:00 p.m., at Diamond Valley Lake Community Park in Hemet. 

THERE’S HELP AVAILABLE!
The County’s Advocacy Services offers you and your family additional support 
to help you make the most of your County benefits. Use Advocacy Services 
when you need to:

   Understand and use your benefits

   Locate doctors, hospitals and other health care providers

   Be an informed, effective health care consumer

   Navigate the Medicare system

   Receive assistance and support, understand benefit claims questions, 
denials and disputes.

To reach Advocacy Services, simply call (888) 622-1200 or (951) 955-4981 
(option 3). Advocates are available Monday through Friday,  
6 a.m. – 4 p.m. Pacific Time.



CHECK OUT THE  
SURVEY RESULTS!
Visit the Culture of Health website 
at http://cultureofhealth.rc-hr.com 
for the results of our Employee 
Needs and Program Interest 
Survey. You’ll see how employees 
responded as a whole as well as by 
department. Check out what others 
are saying about their well-being 
and what motivates them. 

WONDERING WHAT WE’VE DONE  
WITH YOUR FEEDBACK?
Earlier this year, we asked you to complete the Employee Needs and Program 
Interest Survey so we could gain insight into your current state of health 
and well-being and the types of activities and resources that will keep 
you engaged and motivated at work. Over the past several months, we’ve 
leveraged the results of the survey to help us define the direction of our 
Culture of Health program. 

Many of you are probably wondering where things stand, and we’re happy 
to report that we’re making progress. Creating a meaningful program takes 
time, and we want to make sure we get it right. Soon you’ll learn more about 
what’s on the horizon, but until then, we encourage you to continue making 
healthy choices by Walking more, drinking more Water, Watching what you 
eat and watching your Weight. These are key components to your physical 
well-being.

We’ll continue to keep you informed about our progress, so expect additional 
communications related to the program in the coming weeks from your HR 
Culture of Health Team as well as the Culture of Health Ambassador(s) in 
your department. Keep an eye out for emails, and encourage your coworkers 
so they are also aware. Together we can create an environment in which 
everyone will have the opportunity to engage, encourage and energize both 
organizational and individual well-being. 
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Stay Tuned…
Watch for more information in the coming weeks about this year’s Annual 
Enrollment. You’ll learn about the changes to our benefits and how much 
you’ll pay for coverage in 2016. Once Annual Enrollment is over, we’ll  
continue publishing the FOCUSED on you newsletter to keep you informed 
about what’s available to you and the opportunities we offer to help you 
achieve total well-being.

Culture of Health
Putting the “Well” in Well-Being


