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Frequently Asked Questions and Answers 
 
Why can I no longer contribute to the DCFSA Plan? 
The IRS regulations require all benefits to be provided on a non-discriminatory basis. In 
summary, highly compensated employees cannot obtain a greater benefit from the DCFSA plan 
than non-highly compensated employees. For the 2016 plan year, the IRS has defined highly 
compensated employees as any employee who received compensation in excess of $120,000 
for Calendar Year 2015).  
 
Through recent annual testing, we have determined that the Plan will become discriminatory if 
we continue to take contributions from highly compensated employees. If we allow the Plan to 
become discriminatory, all of the contributions you have made in Calendar Year 2016 become 
taxable. This would completely eliminate any of the tax benefits of the plan. By adjusting your 
annual goal now, you will be able to retain a portion of the tax benefit you originally expected 
when electing into the plan.   
 
Can I still submit claims?  
Yes. If you have money remaining in your DCFSA, you can be reimbursed for eligible expenses 
up to the total amount you have contributed, as long as the expense is incurred between 
January 1 and March 31, 2016. The deadline to file a claim for reimbursement is April 15, 
2017. To determine if you still have money in your DCFSA go to http://www.asiflex.com/ or 
call ASI at (800) 659-3035. 
 
Is this considered a Qualified Status Change that will allow my spouse to elect into a 
DCFSA plan? 
If you are married, and your spouse is eligible to participate in the DCFSA through his/her 
employer, it may be possible to start contributing, or increase current contributions, under your 
spouse’s DCFSA as a result of this benefit limitation. Your spouse’s employer can provide more 
information on this option. Note: there are IRS limits on the amount married couples can 
contribute to a DCFSA that you should keep in mind when making this decision. 
 
When will my annual contribution amount be reduced? 
The reduction to your annual contributions to the DCFSA plan will take effect on your paycheck 
dated May 25, 2016.? 
 
Will this year’s reduction have any effect on me being able to re-enroll for the full amount 
next year? 
No, it will not.  However, keep in mind that we are required to perform non-discrimination testing 
each year so there’s always the possibility of this issue occurring next year. 
 
Who can I call with additional questions? 
If you have further questions about your DCFSA, please call the Benefits Information line at  
(951)955-4981.  
 
For questions regarding submission of claims, please contact ASI at (800) 659-3035. 


